COMMANDER POSITION AVAILABLE
NEW HAMPSHIRE ATTORNEY GENERAL’S
DRUG TASK FORCE

The Attorney General invites interested candidates to apply for the position of New Hampshire
Attorney General’s Drug Task Force Commander.
The Attorney General’s Drug Task Force (DTF) launched in 1986 as a statewide initiative to
combat the illegal manufacture, sale, and distribution of controlled substances. It is comprised
of law enforcement officers from the Attorney General ’s Office as well as local, county, and
state agencies. With supervision and administrative support from the Attorney General ’s
Office, the DTF leads, coordinates, and conducts undercover drug enforcement operations
across the state while operating from four regional offices.
The Commander is directly responsible for DTF administration and operations, recruiting and
recommending qualified DTF officers, training and evaluating DTF members, coordinating
efforts with participating agencies and federal partners, and supporting civil forfeiture and
criminal proceedings against offenders.
The Commander must be certified or eligible for certification as a police officer under New
Hampshire law. The successful candidate will be well qualified on the basis of education and
experience—including: five (5) years of undercover drug investigation experience, preferably
as a supervisor; familiarity with New Hampshire drug laws and criminal procedures;
analytical, operational, and computer skills; previous experience working in an interagency
environment; and demonstrated leadership aptitude. Final selection is contingent upon
satisfactory background investigation and reference checks.
The salary range is $57,633.16 to $80,186.08 (Unclassified Salary Grade BB); a superior
benefit package (including health, dental, and life insurance) is available.
Interested candidates should send cover letter and resume to: New Hampshire Department of
Justice, 33 Capitol Street, Concord, NH 03301, c/o Sean Gill, Chief of Staff, or email:
employment@doj.nh.gov.

The Office of the Attorney General is an Equal Employment Opportunity employer and does not discriminate on the
basis of race, color, national origin, gender, age, sexual orientation, handicapping condition, and/or disability.
For more information about the New Hampshire Department of Justice, please visit our website: www.doj.nh.gov.

